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he California State Lands Commission guarantees equal opportunity to all regardless of ra

 California State Lands Commission 
T ce, color, creed, national origin, sex, marital status, religion, political affiliation, ancestry, disability, age, 
medical condition, sexual orientation, political/religious opinion, or discrimination filing.  
t is the objective of the State of California to achieve a drug-free work place.  Any applicant for state employment will be expected to behave in accordance I with this objective 
ecause the use of illegal drugs is inconsistent with the law of the state, the rules governing civil service and the special trust placed in public servants. 
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COMPETITION RESTRICTION 
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TDD is Telecommunications Device for the Deaf and  
reachable only from phones equipped with TDD Device  

California Relay (telephone) Service for the deaf  
or hearing impaired. 

From TDD phones:  1-800-735-2922 
 From voice phones: 1-800-735-2929 
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1. Principles and practices of civil engineering; 
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1. Do mapping and drafting; 
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5. Maintain friendly and cooperative r

6. Prepare clear and concise reports. 
 
ELIGIBLE LIST: Names of successful competitors are merged 
onto the list in order of final scores regardless of date.  Eligibility 
expires 12 months after it is established unless the needs of the

eriod. 
 

eterans’ Preference will

 
service and conditions of the list warrant a change in this p

V  be granted in this examination. 
areer Credit Points will notC  be granted in this examination. 

 
  

 

onsibility to contact the State Lands Commission Personnel Office three days prior to the written test date if he/she has not 

ntact the State Lands Commission Personnel Office at (916) 574-1910 

 or performance test fails to reach him/her prior to the day of the interview due to a verified postal error, he/she will 

re available at the State Personnel Board office, local offices of the Employment Development Department and the State Lands 

 
 this bulletin will be compared with the performance 

nder which this 

s are scheduled in Sacramento, San Francisco and Los Angeles.  However, locations of interviews may be 

there are two lists of the 

tion may be 

t 

gnition of his/her own training needs; his/her plans for self-development; and 

raduation from high school; or 4) for clerical 

ying 
r veterans preferen

TDD is Telecommunications Device for the Deaf and is reachable only from phones equipped with a TDD Device. 

DT/O (Rev. 8/95) 

 
 
 

 
 
 
 

GENERAL INFORMATION 
 
It is the candidate’s resp
received his/her notice. 
 
For an examination without a written feature, it is the candidate’s responsibility to co
three weeks after the final filing date if he/she has not received a progress notice.   
 
If a candidate’s notice of oral interview
be rescheduled upon written request. 
 
Applications a
Commission. 
 
If you meet the requirements stated on the reverse, you may take this examination, which is competitive.  Possession of the entrance requirement does not
assure a place on the eligible list.  Your performance in the examination described on the other side of
of the others who take this test, and all candidates who pass will be ranked according to their scores. 
 
The State Personnel Board reserves the right to revise the examination plan to better meet the needs of the services if the circumstances u
examination was planned change.  Such revision will be in accordance with civil service law and rules and all competitors will be notified. 
 
Examination locations: When a written test is part of the examination, it will be given in such places in California as the number of candidates and 
conditions warrant.  Ordinarily, oral interview
limited or extended as conditions warrant. 
 
Eligible Lists: Eligible lists established by competitive examination, regardless of date, must be used in the following order: 1) subdivisional promotional, 2) 
departmental promotional, 3) multi departmental promotional, 4) service wide promotional; 5) departmental open, 6) open.  When 
same kind, the older must be used first.  Eligible lists will expire in from one to four years unless otherwise stated on this bulletin. 
 
General Qualifications: Candidates must possess essential personal qualifications including integrity, initiative, dependability, good judgment, and ability to 
work cooperatively with others; and a state of health consistent with the ability to perform the assigned duties of the class.  A medical examina
required.  In open examinations, investigation may be made of employment records and personal history and fingerprinting may be required. 
 
Interview Scope: If an interview is conducted, in addition to the scope described on the other side of this bulletin, the panel will consider education, 
experience, personal development, personal traits, and fitness.  In appraising experience, more weight will be given to the breadth and recency of pertinen
experience and evidence of the candidate’s ability to accept and fulfill increasing responsibilities than to the length of his/her experience.  Evaluation of a 
candidate’s personal development will include consideration of his/her reco
the progress he/she has made in his/her efforts toward self-development. 
 
High School Equivalence: Equivalence to completion of the 12th grade may be demonstrated in any one of the following ways: 1) passing the General 
Educational Development (GED) Test; 2) completion of 12 semester units of college-level work; 3) certification from the State Department of Education, a 
local school board, or high school authorities that the candidate is considered to have education equivalent to g
and accounting classes, substitution of business college work in place of high school on a year-for-year basis. 
 
Veterans Preference: California law limits the granting of veterans preference credits to entrance examinations.  When credit is granted it is as follows:  10 
points for veterans, widows or widowers of veterans, and spouses of 100% disabled veterans; and 15 points for disabled veterans.  Directions for appl
fo ce are on the Veterans Preference Application which is available from the State Personnel Board offices or written test proctors. 
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